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Who took the survey

15% African American/
Black

8% Asian American/

Pacific Islander
42%

Person
of Color

1% Latino/a or Hispanic

1% Native American

8% Multiracial/POC
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20% of the respondents

um).\(, self-identified as LGBTQ
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@ Female

Straight O Male

' Trans, Nonbinary, Other

1% 24% 21% 33% 2%
Asexual [ Bisexual Gay Lesbian Queer Other

0% 25% 50% 75% 100%
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What we wanted to know

Why — despite an increased number of
training programs for developing leaders of
color and the number of groups working on
issues of race/race equity — are there not
more leaders of color in nonprofits?
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It’'s NOT about differences In
gualifications

@ People of Color @ White

0
49% e

8%

1% 1%

High School Associate’s Bachelor's Master's PhD, JD,
Graduate Degree Degree Degree MD, etc.
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- It's NOT about a lack of
UADING aspiration to lead
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White 40%
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@ Definitely/Probably Yes ® Maybe @ Definitely/Probably No
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It’s NOT personal
It IS the system

Executive recruiters don’t do enough 80%
to find a diverse pool of qualified candi-

dates for top-level nonprofit positions 67%

Predominantly white boards often 71%
don't support the leadership

potential of staff of color 62%

Organizations often rule out 66%
candidates of color based on the
perceived “fit" of the organization

0% 25% 50% 75% 100%

@ Personof Color @ White
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Impacts of sexuality on career

um)'n(. advancement

FORWARD 75%
@ Very/Slightly Positive
(0]
50% @® Nolmpact
© Very/Slightly Negative
25%
0%

LGBTQ
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But race has bigger impacts

8%

Race/Ethnicity

5%

Gender/Gender Identity

N
X °
o

2

Social/Economic Class
0%

8%

[*)
DO

Sexual Orientation

0% 25% 50%

@ LGBTQ People of Color @ LGBTQ White
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Lack of Role Models

Lack of Social Capital/

Being Called on to
Represent a Community 18%

Lack of Relationships with
Funding Sources 35%

47%

12%

44%

2%

W

42%

32%

26%

Networks 25%
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Compounding effects

@ LGBTQ People of Color
Straight People of Color
@ LGBTQ White

@ Straight White

75%
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Racial barriers to fundraising
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68%
Organizations led by people of color
have a harder time fundraising than
similar organizations with white leaders
0% 25% 50% 75% 100%
@ LGBTQ People of Color Straight People of Color @ LGBTQ White @ Straight White
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Finding opportunity in identit
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| found a way for myself as an out lesbian by
working for organizations with socially
charged missions. It has been a bit easier to
thrive in those organizations because they
have worked to be inclusive of Lesbian Gay
and Bisexual folks.

— Black Lesbian
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Choosing identity-based orgs

' 10% LGBTQ-Only Org.

o——— 6% Intersectional

LGBTQ Org.
49% LGBTQ
People .

Not of Color Sl
Ldaesztét}(;rg Identity- o——— 35% Other Identity-

- Based Org. Based Org.

16% LGBTQ-Only Org.

6.4% Identity-

1% Intersectional
LGBTQ Org.

Based Org.

Not
Identity-

Based Org. o—— 19% Other Identity-

Based Org.

WIFI USERNAME: Igbtfunders | PASSWORD: fundingforward | TWITTER: @lgbtfunders #ff2018




IIIIIII

SI0N
Ispring Philan
ala, Borealis
0N, AStre

WIFI USERNAME: Igbtfunders | PASSWORD: fundingforward | TWwITTER: @lgbtfunders #ff2018



-

. =

LGBTQ
ISSUES

2048
FUADING
FORWARD

Q&A
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Thank You!
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